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What is an
Air Force Judge
Advocate (JAG)?What is The

Judge Advocate
General’s
Department of the
Air Force?

An Air Force JAG is a respected attorney, a
trusted counselor, and a polished military
officer. Combining these challenging roles
into one job creates an exceptional, profes-
sional experience and an exciting, unique
way of life.

Air Force judge advocates number over
1300 women and men, practicing law
while serving as military officers. Approxi-
mately twenty-seven percent of all judge
advocates are women and about twelve
percent are minorities. Among the judge
advocates serving in the Air Force, There
are graduates from nearly every one of the
184 American Bar Association-accredited
law schools and members of all 50 state
bars, the District of Columbia and Puerto
Rico. Air Force JAGs are commissioned
officers in the Armed Forces of our coun-
try, held to a high standard of excellence,
conduct, and character.

The Judge Advocate General's Department is
the definitive leader in providing sought
after, high quality legal services to the United
States Air Force. It is a highly trained, excep-
tionally effective and motivated team respon-
sive to the evolving missions of the world's
most respected aerospace force.

The Air Force's judge advocate organization
is institutionally designated as a department,
rather than a corps. This designation allows
for separate management of judge advocates.
The department's focus is on a single mis-
sion:

Mission:  To provide full-spectrum legal
services that support Air Force people, opera-
tions, readiness, and modernization.



Integrity First,
Service Before Self,
Excellence In All
We Do

Why Become an
Air Force JAG?

There is a special realm of experience that
comes with the practice of law in the
military environment. It's markedly differ-
ent from -- and we believe better than --
that afforded lawyers in the private sector.
Mix an immediate opportunity for respon-
sibility with the singular demands of
today's modern military . . . add in a di-
versity of people, geography, missions . . .
and you'll have some idea of what a
newly assigned JAG can expect.

Immediate opportunity and diversity are
key elements of every JAG's job. For ex-
ample, a newly assigned judge advocate
has the early opportunity to litigate (pros-
ecute first, then defend); to give legal
assistance to Air Force personnel and their
family members (advise clients); to re-
search and write legal opinions; to edu-
cate; and to assume supervisory responsi-
bilities, i.e., supervising a claims staff as
the claims officer in a base legal office.

Contrast these opportunities with a re-
cently licensed, civilian attorney in a law
firm who may only perform monotonous
research for another attorney's use. For
the majority of Air Force JAGs, courtroom
practice and confidential client counseling
are a reality beginning on day one. To
assist them in providing world-class legal
services to their clients, state-of-the-art
computers with cutting edge on-line re-
search capabilities are on every judge
advocate's desk.

Every member of the Air Force family --
officer, enlisted, and civilian -- understands,
lives by, and cherishes our three core values:

Integrity First: Integrity is a character trait.
It is the willingness to do what is right even
when no one is looking. It is the "moral com-
pass" -- the inner voice; the voice of self-con-
trol; the basis for the trust imperative in
today's military. Integrity includes several
other moral traits indispensable to national
service: courage, honesty, responsibility, ac-
countability, justice, openness, self-respect,
and humility.

Service Before Self: This core value tells us
that professional duties take precedence over
our personal professional desires. At the very
least it includes: rule following, respect for
others, discipline and self-control, and faith
in the system.

Excellence In All We Do: Excellence in all
we do directs us to develop a sustained pas-
sion for continuous improvement and inno-
vation that will propel the Air Force into a
long-term, upward spiral of accomplishment
and performance. This core value includes
personal excellence, community excellence,
resources excellence, and excellence in Air
Force operations.



The Air Force's
global mission
requires judge
advocates around
the world.

A  JAG's job, by its very
nature, provides a
diversified practice of law.

Criminal Law. During a first assignment,
nearly every Air Force JAG will prosecute
military criminal trials by courts-martial.
These trials are conducted according to the
federal statute for military criminal matters -
- the Uniform Code of Military Justice -- and
the Military Rules of Evidence which are,
with a few exceptions, the same as the
Federal Rules of Evidence. Courts-martial
are similar to trials in civilian criminal courts
for offenses ranging from misdemeanors,
such as theft, to felonies, up to and includ-
ing capital murder and espionage cases.

JAGs who acquire sufficient litigation experi-
ence, expertise, and skill as prosecutors may
request to be a defense counsel (which we
call an "area defense counsel" or "ADC").
ADCs are essentially public defenders for base
communities the size of small cities, represent-
ing Air Force members in criminal trials, non-
judicial punishment proceedings, and adverse
administrative actions. Judge advocates who
demonstrate superior talent in the courtroom
may continue to advance to circuit positions --
as prosecutors or defense counsel. The circuit
counsel travel to various Air Force bases to try
major felony cases. Some JAGs are assigned as
appellate government or defense counsel with
as little as five years of experience and repre-
sent their respective clients' appeals in crimi-
nal cases before the Air Force Court of Crimi-
nal Appeals, the United States Court of Ap-
peals for the Armed Forces, and the United
States Supreme Court.

At some installations, newly assigned JAGs
have the opportunity to represent the gov-
ernment in federal magistrate's court -- a

The Air Force designed, developed, and
perfected one of the world's first-ever elec-
tronic research libraries, known as WebFLITE
(Federal Legal Information Through Electron-
ics), which provides every JAG unlimited
research of databases that, in addition to
LEXIS and WESTLAW, provide on-line access
to unique Federal Government information.

Air Force JAGs are involved with any number
of areas of the law depending upon their
assigned installation's mission and location.
The Air Force's global mission requires judge
advocates around the world. A JAG might be
assigned to a fighter base in northern Japan,
training to support U.S. interests in the Far
East. An initial assignment could be to a
tanker base in the United Kingdom, support-
ing deployments to Eastern Europe or the
Middle East. A bomber base in the mid-west-
ern U.S. might be a first tour, assisting in an
aircraft wing's mission to support contingen-
cies around the world on just a few hours
notice. A new JAG may even be assigned to
a base in Florida, providing support for
space launches.

During their initial four-year tour, judge ad-
vocates can expect to work in any or all of
the following specialties -- criminal law, civil
law, legal assistance, torts and claims, gov-
ernment contract law, labor law, environ-
mental law, international law, and opera-
tional law. A JAG's job, by its very nature,
provides a diversified practice of law.



During a first
assignment,
nearly every Air
Force JAG will
prosecute military
criminal trials by
courts-martial.

 Air Force JAG involvement
is vital in the multi-billion
dollar development of new
emerging technologies and
the procurement of high-
tech weapons systems.

unique opportunity to serve as a part-time
Special Assistant United States Attorney.

Civil Law. Air Force JAGs provide advice on
such matters as the Freedom of Information and
Privacy Acts, gifts to the government, political
activities, military command and doctrine, drug
testing, pay and allowances, personnel issues,
equal opportunity, grievances against command-
ers, enlistments, investigations, ethics, conflicts of
interest, garnishment, constitutional rights, and
fraud, waste and abuse. They render opinions,
reviews, and interpretations of laws, regulations
and directives.

Legal Assistance. Newly assigned Air Force
JAGs, and those at all levels of seniority, pro-
vide legal assistance free of charge to military
personnel and their families. The range of legal
issues encountered in legal assistance is vast,
but most commonly involves wills (which are
prepared by the legal office), powers of attor-
ney, domestic relations, taxes, real estate trans-
actions, landlord and tenant relations, debtor-
creditor rights, consumer affairs, adoption, and
citizenship. As part of the legal assistance ser-
vices provided to our clients, each base legal
office conducts a preventative law program
designed to educate the community on current
legal issues and on ways to avoid legal en-
tanglements.

Claims and Tort Litigation. JAGs who are
appointed as base claims officers manage
claims and tort litigation at their bases of as-
signment. They oversee claims programs in-
volving the Military Personnel and Civilian
Employees' Claims Act, the Federal Medical
Care Recovery Act, and the Federal Claims

Collection Act. Claims officers are respon-
sible for the investigation and settlement
negotiations of multi-million dollar tort
claims under the Federal Tort Claims Act,
and become well-versed in applicable state
and federal law.

General Litigation Support. JAGs provide
vital support by defending litigation in U.S.
District and Appellate Courts and U.S.
Claims Court. As essential liaisons with local
U.S. Attorneys, they prepare litigation re-
ports and requests for federal representa-
tion, and assist with witness preparation.
Perhaps more importantly, JAGs advise
commanders on methods of operations that
will achieve the optimum balance between
mission performance and litigation risk.

Labor Law. Since federal employment
discrimination laws apply to the armed
services in almost exactly the same manner
as they apply to the private sector, JAGs
represent Air Force management in diverse
proceedings, which are governed by the
Civil Service Reform Act of 1978. These
proceedings include arbitration hearings,
grievance hearings, and administrative
hearings before the Equal Employment
Opportunity Commission. They also include
adverse action cases before the Merit Sys-
tems Protection Board and proceedings
before the Federal Services Impasse Panel.
Judge advocates also become involved in
providing direct litigation support for the
litigation of labor cases in federal courts.



Government Contract Law. Air Force JAG
involvement is vital in the multi-billion dollar
development of newly emerging technologies
and the procurement of high-tech weapons
systems which the Air Force needs to accom-
plish its mission. JAGs are involved in this
increasingly complex acquisition cycle --
from contract formation to contract award
and administration.

JAGs with contract experience and significant
trial experience can gain additional skills as
full-time litigators on either the Air Force
Contract Trial Team which practices before
the Armed Services Board of Contract Ap-
peals, or the Air Force Legal Services Agency
Commercial Litigation Division which litigates
cases in federal court.

Environmental and Real Property Law.
Like municipalities and private entities, the
Air Force must comply with federal, state and
local environmental statutes and regulations.
Judge advocates resolve issues related to the
Comprehensive Environmental Response,
Compensation and Liability Act, the Resource
Conservation and Recovery Act, the Clean Air
Act, and other major environmental laws.

Judge advocates serve as
a focal point for the law
of armed conflict.

International and Operations Law.
Judge advocates are involved in a broad
range of international law problems in-
cluding: advising commanders on agree-
ments governing the status of U.S. forces;
working closely with local officials to
monitor foreign criminal trials of U.S.
service members so that they are granted
applicable procedural safeguards; and
solving a variety of foreign civil law prob-
lems concerning local customs, taxation,
claims litigation, real estate, paternity,
adoption, domestic relations, and environ-
mental law. JAGs serve as a focal point for
the law of armed conflict. During ENDURING

FREEDOM AND NOBLE EAGLE, for example,
judge advocates deployed with opera-
tional units to advise commanders on
lawful targets and the proper treatment of
prisoners of war. They also investigated
and monitored violations of the law of
armed conflict by both our allies and
Afghanistan.

Additionally, judge advocates in a deployed
area provide essential legal services to de-
ployed personnel. JAGs ensure the smooth
administration of criminal justice and also
provide legal assistance and claims service
to all deployed members.

Since Air Force personnel are required to
be familiar with both the status of non-
combatants and the legal limitations of the
application of force, JAGs educate them
on international treaties and agreements
which comprise the law of armed conflict.



As an Air Force
officer, a JAG's way
of life is exciting
and unique

The Air Force JAG Department offers and
unequaled diversity of practice -- in addition
to performing duties previously mentioned,
you can serve on the faculty of the JAG
School or the United States Air Force Acad-
emy; become a military trial or appellate
judge; or specialize in any one of a number
of areas usually after receiving an LL.M at full
Air Force expense.

In addition to the immediate opportunity and
diversity of practice, the JAG legal practice is
exceptional for perhaps the most important
reason of all -- the satisfaction and fulfillment
of service to our great country. There's a
built-in satisfaction in being part of a profes-
sional team of people who live by the Air
Force's core values.

As an Air Force officer, a judge advocate's
way of life is exciting and unique. It's excit-
ing because JAGs serve in a variety of loca-
tions across the U.S. as well as overseas.
There are travel opportunities to enhance
personal lifestyles. Judge advocates form
close personal and professional associations
with people of all backgrounds, interests,
and cultures.

Specialized training courses
and continuing legal
educational opportunities
are abundant and provided
at government expense.

Being part of an Air Force community also
provides many opportunities. Nearly every
base offers a variety of recreational and
social activities including golf courses,
gymnasiums, swimming pools, tennis
courts, bowling lanes, theatres, hobby
shops, gun clubs, flying clubs, riding
clubs, and more. There are automotive
workshops, arts and crafts facilities, and
youth centers full of activities. Family
services groups offer instruction and sup-
port group meetings; base chapel services
and programs are also available. Medical
and dental services are provided. Lower
prices are a nice benefit at the base ex-
change (department store), commissary
(grocery store), and the base service (gas)
station. Housing is often provided on
base. If living on base, the rent is equal to
an individual's housing allowance, with no
charge for utilities. This kind of commu-
nity support, and at the locations the Air
Force has to offer, is hard to match.

The tangible benefits you'll receive as an
Air Force officer are significant. Finan-
cially, a judge advocate's salary is competi-
tive -- and not all of it is taxable. You must
pay taxes on the monthly base pay, but
not on the allowances for housing and
subsistence (food). Consequently, more
than 20 percent of a junior attorney's total
monthly pay is tax free. Pay raises are
given with each promotion and are auto-
matic with increased time in service (every
other year).



Several JAGs are
competitively selected
every year to return to
law school for LL.Ms.

 At various points in a
JAG's career there are
also opportunities to
participate in
professional military
schools.

In a judge advocate's career there are also
opportunities to participate in a variety of
professional military schools -- Squadron
Officer School, Air Command and Staff
College, and Air War College -- either by
correspondence or in residence at Air
University at Maxwell Air Force Base in
Montgomery, Alabama. Some JAGs are
selected to attend the Armed Forces Staff
College in Norfolk, Virginia, or the Na-
tional War College in Washington, DC.

Your decision to become a JAG, like many
before you, may be simply based on the
prospect of engaging in an exciting prac-
tice of law while at the same time making
a valuable and lasting contribution to our
country.

For those who make the Air Force a career,
the retirement plan is a generous non-con-
tributory plan. Add this compensation plan to
the other benefits and entitlements and you
have a realistic, competitive salary.

Other benefits include 30 days of vacation
with pay each year, unlimited paid sick
leave, and paid moving expenses associated
with shipping household goods. Payments
are also provided for mileage, travel time,
and dislocation.

In addition, specialized training courses and
continuing legal educational opportunities
are abundant and provided at government
expense. There are short courses for pros-
ecutors, defense counsel, and military judges.
Also, specialty courses are provided in such
areas as medical law, labor law, environmen-
tal law, information and operations law,
utility contract negotiation, and government
contracts. Several JAGs are competitively
selected every year to return to law school
for LL.Ms in specialities like government
contracts (procurement), labor law, military
justice (criminal law), air and space law,
international law, computer/information
technology law, health law, and environmen-
tal law. Upon completion of the program,
judge advocates can expect an assignment to
a position dealing primarily with their areas
of specialization.
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By statute, judge advocate assignments are
made by The Judge Advocate General
upon recommendation by the Chief of the
Professional Development Division. New
JAGs are eligible for assignment to base
legal offices anywhere in the world de-
pending on their preferences and the
needs of the Air Force. Upon acceptance
into The Judge Advocate General's De-
partment, all new judge advocates (except
those with prior Air Force commissioned
officer service) attend the four-week Com-
missioned Officer Training (COT) course.

Upon completion of COT, all newly se-
lected JAGs attend the Judge Advocate
Staff Officer Course (JASOC) for nine
weeks at the Air Force JAG School. Both
courses are held in Montgomery, Ala-
bama.

The exceptional, professional experience
once begun then continues! The immedi-
ate assignment to an installation is the
beginning of a diverse practice of law
with a quality team of professionals.
Whatever the location, this exciting and
unique way of life awaits those who ac-
cept the thrilling challenge of becoming
an Air Force JAG.

Selection Beginning
Active Duty

The best qualified applicants are selected by
The Judge Advocate General upon recom-
mendation by a board of senior judge advo-
cates. Selection factors include academic
performance, law school class standing,
curricular and extracurricular activities, com-
munity service, work experience, current or
prior military experience (if any), and the
recommendation of the Staff Judge Advocate
who conducts your personal interview. Ap-
plicants are notified of selection board results
by letter.
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Either download the forms
from our web site or

detach applications at perforations and bring
completed set to the

Staff Judge Advocate interview

 There are a number of different ways to enter active duty as an Air Force judge advocate.

1. Direct Appointment Program (DAP). Attorneys and third-year law students utilize the
direct appointment method. This method requires an interview with a Staff Judge Advocate at
any Air Force base. A listing is available on our web site. Law students are selected contingent
upon graduation from an ABA accredited law school and admission to practice before any
state's highest court or a federal court. If selected, applicants are commissioned as first lieuten-
ants (with promotion to captain following after only six months) and incur a service commit-
ment of four years. The deadlines for applications are 1 February, 1 April, 1 June, 1 August, 1
October, and 1 December of each year.

2. Reserve Officer Training Corps (ROTC) Programs. Undergraduate students, first and
second-year law students may apply for one of three different ROTC programs: the Educa-
tional Delay Program, the Graduate Law Program, and the One-Year College Program. All of
these programs require an application through a local Air Force ROTC detachment and an
interview with a Staff Judge Advocate. A selection board convenes once a year. The applica-
tion deadline is 1 April.

3. Funded Legal Education Program (FLEP). Active duty commissioned officers may apply
for FLEP. Those individuals selected attend law school at Air Force expense with full pay and
allowances. A selection board convenes once a year. The application deadline is 1 March.

4. Excess Leave Program (ELP). Active duty commissioned officers may also apply for ELP.
Those selected attend law school by using excess leave that does not have to be repaid. Ex-
penses are paid by the officer and no pay or allowances are authorized. The officer continues
to accrue time for promotion and retirement, remaining eligible for other active duty benefits
such as base exchange and commissary privileges as well as medical and dental serveices. A
selection board convenes once a year -- the application deadline is 1 March.

5. Recall Program. Officers serving in the Air Reserve Component who are graduates of an
ABA-accredited law school and admitted to practice before any state's highest court or a fed-
eral court or who are attending an ABA accredited law school may apply. Law students may
apply during their last semester, but selection is contingent upon graduation and legal licens-
ing. The application procedure is essentially the same as described for the direct appointment
program. The deadlines for applications are 1 February, 1 April, 1 June, 1 August, 1 October,
and 1 December of each year.

6. Intraservice Transfer Program. Active duty Air Force officers who have at least four
years, but no more than ten years of total active federal commissioned service may request an
intraservice transfer to The Judge Advocate General's Department provided they have gradu-
ated from an ABA accredited law school and have been admitted to practice before any state's
highest court or a federal court. The deadlines for applications are 1 February, 1 April, 1 June,
1 August, 1 October, and 1 December of each year.

7. Interservice Transfer Program. Regular or reserve officers in the pay grade of 0-3 (cap-
tain) or below on extended active duty for at least two years with any other branch of the
armed services may apply at any time for an interservice transfer provided they have gradu-
ated from an ABA-accredited law school and have been admitted to practice before any state's
highest court or a federal court. The deadlines for applications are 1 February, 1 April, 1 June,
1 August, 1 October, and 1 December of each year.


